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ANNOUNCEMENT OF PUBLIC SELECTION PROCEDURE

PUBLIC SELECTION PROCEDURE FOR 1 PERMANENT POSITION OF
FULL PROFESSOR PURSUANT TO ARTICLE N. 18, PARAGRAPH N.1, OF
ITALIAN LAW N. 240, 30 DECEMBER 2010 - ACADEMIC RECRUITMENT
GROUP 05/BI10S-06 PHYSIOLOGY, ACADEMIC DISCIPLINE BIOS-06/A
PHYSIOLOGY

Published in the Gazzetta Ufficiale — IV serie speciale Concorsi ed Esami — issue number
43, May 28", 2024
Deadline: June 27", 2024

This is an English courtesy summary of the original documentation prepared in Italian
language. Please consider that only the original version in Italian language has legal value

Rector Decree | 553/2024

Position Code: BP306

Number of positions: 1

Academic Recruitment Group: 05/BIOS-06 PHYSIOLOGY
Academic Discipline: BIOS-06/A PHYSIOLOGY
Department of Biotechnologies and Life Sciences — DBSV
Maximum number of published works to be attached in the
application: 20

Required foreign language: NO

Public discussion: YES

Candidates are required to have adequate Italian language

knowledge
Teaching and | Teaching and Scientific commitment will concern the academic
scientific discipline: BIOS-06/A PHYSIOLOGY

commitment: | The research activity will be conducted in the molecular field of
physiology, with a focus on coordinating, managing, and supervising
research related to the structure and function of electrogenic
membrane proteins, including their modulation by physiological
mechanisms or pharmacological agents, by a comparative approach
using also orthologous protein. The role involves conducting research
in the physiological, biophysical, and electrophysiological fields at the
molecular level, primarily through the heterologous expression of
proteins of interest in both their native and engineered/mutated
forms. As part of the scientific commitment, it is also essential to
strengthen, promote, and establish national and international
collaborations in the field of molecular and cellular physiology,

particularly pertaining to neurotransmitter and nutrient transporters.

Via Ravasi, n° 2 — 21100 Varese (VA) — Italia Piano II1
Tel. +39 0332 21 9182-9183-9184-9185 Uff. 3.013.0
Email reclutamento.docenti@uninsubria.it Orari al pubblico
PEC ateneo@pec.uninsubria.it Lunedi, martedi,
Web www.uninsubria.it giovedi, venerdi: 10.00 — 12.00
P.I. 02481820120 - C.F. 95039180120 Mercoledi: 14.00 — 16.00

Chiaramente Insubria!
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Salary The salary depends on whether they are full-time or part-time full
professors and in accordance with the provisions of the D.P.R. 15"
december 2011, n. 232 (Regulation for professors and researchers’
salaries).
The salary for full time full professor amounts to Euro 77.210,02 per
year, gross to the recipient.
The salary for part-time full professor amounts to Euro 50.519,27 per
year, gross to the recipient.
The amount will be subject to adjustment in according to D.P.C.M.
8" January 2024.
Admission The selection procedure is open to:

and Eligibility
requirements

a) Candidates who obtained a National Scientific Qualification
pursuant to att. 16 of Law 240/2010 in the academic recruitment field
or in one of the academic recruitment field included in the same group
of academic recruitment fields and for the functions of Full Professor.
Applicants must be in possession of the established requirements at
the closing date for the submission of an application for selection.
Exclusion from the selection procedure will be provided via a
reasoned measure from the Rector communicated to those
concerned.

Also, under no circumstances may those with family relationship up
to the 4th degree with professors to the recruiting Department
including the Rector, General Director, or any member of the Board
of Governors of the University, participate in the procedure.

The following applicants may not participate in the selection
procedures:

1) Those who are not entitled to exercise civil and political rights;

2) Those who have been dismissed or relieved from office with a
Public Administration for consistently poor performance;

3) Those who have been dismissed from a civil service job in
accordance with Art. 127, section (d) of Pres. Decree 3, 10.01.1957.
This Administration guarantees fairness and equal opportunity to men
and women in access to employment and employment conditions.

for
selection
procedure

Application

the

To participate in the selection, candidates must submit their
application only using the procedure available on the web at:
https://pica.cineca.it/uninsubria/ otherwise they will be excluded
from the selection.

The application may be filled via web using any computer with
Internet connection within the deadline. Note: You need to complete
the application by completing all required fields and attaching all
required files.

Candidates should submit:

1. The application form, which has to be signed, under penalty of

exclusion;
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2. A copy of a valid identity document (either Identity Card or
Passport);

3. A copy of fiscal ID;

4. CV, duly dated and signed;

5. Pdf file of “dichiarazione sostitutiva di atto di notorieta” (attached
outline “Allegato A”) duly dated and signed, which certifies that every
information in the CV is true.

6. A list of submitted publications, duly dated and signed (attached
outline “Allegato B”);

7. Publications relevant for the selection procedure

The application form shall clearly state the candidate’s name and
surname, date and place of birth.

All candidates must, likewise, declare on their own account:

1 - Their citizenship;

2 - That they have not been convicted of a crime nor are they aware
of being subject to criminal proceedings or of any pending criminal
proceedings against them

3 - that they enjoy full political rights, giving the name of the
municipality whose electoral roll they are registered on to vote, or the
reasons for which they are not registered or for which they have been
removed from the roll; candidates who are citizens of foreign
countries must declare that they enjoy full political and civil rights in
their home country or declare the reason why they do not enjoy these
rights;

4 - Military service status (for Italian citizens born before 1985)
Regarding military service, Italian citizens who are eligible must either
have already done it or been exempted from doing it.

5 - That they have not been dismissed from office with a Public
Administration for consistently poor performance nor from a civil
service job in accordance with Art. 127, section (d) of Pres. Decree 3
10.01.1957;

6 - Domicile (address, phone number email or best a pec address) that
they choose for the purposes of the application

7 - That they are not related by blood or marriage up to the “fourth
degree of kinship” (as understood in Italian, e.g. up to cousins and
cousins of the candidate’s spouse) to the Rector, the university’s
Managing Director, a member of the university’s Board of Governors
or a Professor working at the Department are not permitted to apply
for the post advertised here.

8 - That they are in possession of one of the requirements for
admission indicated in Art. 2 of this selection call;

9 - That they have adequate Italian language knowledge

Scientific
Publications

Candidates must upload their publications in .pdf of the capacity of
30 MB each one. If your publication exceeds 30 MB, you can split it
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following the number order in your publications list (attached B) e.g.
publication n. 1 — title — part n. 1 etc.

Published works not uploaded within the closing date shall not be
taken into consideration by the Examining Board, even if they are
mentioned in the publications list (attached B — publications list).

If a candidate presents more publications than required, the
Examining Board will evaluate the publications in the order specified
in the list of publications produced by the candidate, up to the limit
provided.

For the purposes of this selection procedure only published works or
texts accepted for publication as provided under current standards
shall be accepted for evaluation, along with essays in anthologies and
journal articles published in hard copy or digital format excluding
internal notes or departmental reports. Publications have to take into
account the current legislation regarding editorial activity and
copyright.

For joint-authored publications, the candidates may include a
statement confirming their contribution. Otherwise, joint-authored
publications may be evaluated provided it is possible to identify the
individual contribution of the candidate on the basis of its coherence
with their overall scientific activity.

Publications have to be edited in Italian, French, English, German and
Spanish. In case of procedures in linguistic subjects, it is also admitted
the relative language mentioned in the announcement.

The University can carry out controls and ask for the original papers
and publications.

Exclusion
from the
competition

Candidates are conditionally admitted to the selection procedure. The
exclusion, due to lack of the requirements on the expiry date, can be
ordered at any time. The exclusion is ordered by motivated Rector’s
decree and is notified to the person concerned.

Examining
Commission

The Commission is identified in accordance with the provisions of
the University Regulation governing the public selection procedure
for the permanent position of Full and Associate Professor and is
appointed by a Rector’s Decree, published online on the University
website.

The Commission is composed of three full professors active in the
research area which include the Academic Recruitment Field in this
selection procedure.

Gender representation should be normally guaranteed in the
establishment of the commission, in accordance with the
Recommendation of the Commission of the European Communities
n. 251 of 11th march 2005 (on the European Charter for Researchers
and on a Code of Conduct for the Recruitment of Researchers).

Further
information

If you need further information, do not hesitate to contact us:

e-mail: reclutamento.docenti@uninsubria.it ;
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University

phone numbers: +39 0332 21 9182-9183-9184-9185

Regulation

Regolamento per la chiamata di professori di prima e seconda fascia




